
Curbing Personnel/Customers Risks Through 
Background Screening Services 

A Background Check Profile From: 

“Chances are good that up to 66% of your company’s hiring decisions will prove to 

be mistakes in the first 12 months." - Peter Drucker



Who We Are

ÅBackground Check International (BCI) is the pioneer of the 
Background Screening industry in Nigeria

ÅWe are the first African member of the Association of 
Professional Background Screeners (NAPBS) based in USA. 

ÅBCI is the Pioneer & Co-ordinator of an African Alliance group 
among background screening firms across Africa.

ÅOnly African member of the International Committee of NAPBS



Who We Are

Managing Director of BCI, Kola Olugbodi, & Dan Shoemaker, the Chairman of NAPBS, USA.

BCI was the only African member present at the 2009 Annual Conference of  NAPBS in 
St. Louis, Missouri, USA, amidst about 527 other members from 19 different countries 
of the world.



Our Vision
¢ƻ ōŜŎƻƳŜ !ŦǊƛŎŀΩǎ ƭŜŀŘƛƴƎ ōŀŎƪƎǊƻǳƴŘ ǎŎǊŜŜƴƛƴƎΣ ŘǳŜ ŘƛƭƛƎŜƴŎŜ ŀƴŘ Ǌƛǎƪ 
solution Providers

Minimizing chances of fraud and dishonest traits by restoring pragmatic  
standards of integrity and moral rectitude in business practices and daily 
living in Africa.



Our Values

Å Integrity and Honesty
Å We build trust.
Å Our processes are open and transparent

Å Valuing People
Å We respect the people we work with: colleagues, clients and partners.
Å We listen to and value the ideas and opinions of others.

Å Adaptability
Å We respond flexibly to new challenges and opportunities.

Å Competency and Professionalism
Å We deliver on our promises.
Å We comply with corporate and client requirements.

Å Team Work
Å We value diversity and difference.
Å We form a team with our clients.

Å Creativity
Å We find creative solutions to problems.
Å We feel empowered to make decisions about the way we work.



Our Services
Å Educational Qualification Verification
Å Professional Certification Verification
Å Previous Employment Reference
Å Personal Reference
Å Criminal Record Check
Å Address Confirmation
Å Address Tracing Report 
Å Clients/Customers Background Check
Å International Background Check 
Å Vital Documents Verification 
Å Investigative Due Diligence
Å International Background Check 
Å Risk Assessment Report 
Å Litigation Aid Report
Å Training
Å Consultancy



Our Clients



Our People

Å Tunji Olugbodi (Chairman)

Å Tade Ogidan (Director)

Å Helen McGregor (Director)

Å Ade Adeniji (Director/Company Secretary)

Å Kola Olugbodi (MD/CEO)



!ǇǇƭƛŎŀƴǘǎΩ {ƘŀǊǇ tǊŀŎǘƛŎŜǎ

Å Job seekers find the prevailing global unemployment competitive, and as a 
ǊŜǎǳƭǘΣ ƛǘΩǎ ŀ ǎǳǊǾƛǾŀƭ ƻŦ ǘƘŜ ŦƛǘǘŜǎǘ ǎƛǘǳŀǘƛƻƴΦ

Å some resort to distorting details or even lie about aspects that are important 
for gauging how well they would perform as employees.  They:

× falsifying education records

× work history/abilities-misrepresenting previous job experiences

× criminal conviction statuses- not disclosing previous criminal convictions



Why Background Screening?

Å Criminality-10% of most companies' workforce have criminal backgrounds 
or criminal tendencies.

Å Abuse of privilege-70% of all lost revenue is due to employees' theft, 
internal fraud and collusion.

Å False claims- About 33% of job applicants falsify and/or forge credentials, 
submits fabricated, exaggerated and misleading resume.

Å Uncertainty-ά/ƘŀƴŎŜǎ ŀǊŜ ƎƻƻŘ ǘƘŀǘ ǳǇ ǘƻ сс҈ ƻŦ ȅƻǳǊ ŎƻƳǇŀƴȅΩǎ ƘƛǊƛƴƎ 
ŘŜŎƛǎƛƻƴǎ ǿƛƭƭ ǇǊƻǾŜ ǘƻ ōŜ ƳƛǎǘŀƪŜǎ ƛƴ ǘƘŜ ŦƛǊǎǘ мн ƳƻƴǘƘǎΦά-Peter Drucker



Why Background Screening?

Å Forestalling Negligent Hiring-Employers may face litigation issues for 
ŘŀƳŀƎŜǎ ǿƘŜƴ ǎǳŜŘ ōȅ ŘƛǎǎŜƴǘ ǎǘŀŦŦ ƻǊ ŎǳǎǘƻƳŜǊǎ ŦƻǊ ƛƴŎƻƳǇŜǘŜƴǘ ǎǘŀŦŦΩǎ 
misdeeds. 

Å Safeguarding organizational assets -Employees have access to valuable 
physical assets and ŎƻƳǇŀƴȅΩǎ information. Ensuring the honesty and 
integrity of the staff protects your clients and can minimize their risk from 
theft.

Å Hiring the best employees or selecting the ideal applicants- A background 
check helps confirm that a candidate is qualified for a position & 
trustworthy by exposing any discrepancies on CVs or interviews claims.



Why Background Screening?

Å Avoiding long-term costs- Recruiting, bringing on board and training can be time-
consuming and costly. Ensuring a new hire is qualified can reduce staff turnover. It 
can also alert you on potential red flags such as absenteeism or poor work 
performance.

Å Maintaining your good reputation and building trust within your organization -
The act of conducting background checks demonstrates your commitment to 
honesty and integrity.



Our Proposal

Å We wish to partner with your organization in minimizing & curtailing 
ǇŜǊǎƻƴƴŜƭ ŀƴŘ /ǳǎǘƻƳŜǊǎΩ ǎƘŀǊǇ ǇǊŀŎǘƛŎŜǎ ǿƘƛŎƘ ǿƛƭƭ result in detecting 
and dealing with false claims early enough.

Å The partnership will entail  combining our background screening and due 
diligence services with your Personnel & Customers risk management.

Å The proposed partnership will enhance your position of strengthen 
bottom-line.



Our Winning Strategy

ÅTimeliness

ÅAccuracy

ÅPurpose neutral

ÅPersonal involvement



Checks Operations Workflow
ωPlanning and Organization
ωReceipt of brief

ωResponse to brief.

ωContract Agreement

ωEngagement letter Issuance

ωcommissioning of project

ωSubjects fill bio-data forms

Stage 1Stage 1

ωCommencement of Checks
ωCheckers briefing section

ωCheckers Confidentiality/ non-
disclosure agreement signing

ωApplying Direct Interactive 
Approach (DIA) 

ωData collection commences

Stage 2Stage 2

ωData Collation

ωData collation

ωData Submitting

Stage 3Stage 3

ωReports preparation

ωInformation extraction

ωData analysis

ωReports making

Stage 4Stage 4

ωSubmission of reports

ωClients get reports of findings

Stage 5Stage 5

ωPost Mortem

ωFeedback from client on task 
quality.

ωHandling clarifications (If any)

Stage 6Stage 6



Scope of Coverage

Å We effectively cover the 36 states of Nigeria, the FCT & most African 
countries

Å BCI, for cost effectiveness purposes, also covers the Antarctica, Asia, 
Australia, Europe, North America, and South America through Partners. 



Contact Us Today

Å 27, Adeniji Street, Ogba GRA, Ogba, Ikeja, Lagos, Nigeria

Å 234-803-314-7482, 

Å 234-702-724-0013, 

Å 234-1-7920805

bci@bcilimited.com

kola@bcilimited.com

www.bcilimited.com

mailto:kola@bcilimited.com
mailto:kola@bcilimited.com
mailto:kola@bcilimited.com
http://www.bcilimited.com/


Thank You


